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Lorenzo Simonelli
Chairman, President and Chief Executive Officer

Letter to our shareholders

On behalf of the leadership team and the Board of Directors, | want to thank
you for your investment and commitment to Baker Hughes. | remain honored
to continue to serve as the Company’s Chairman, President, and Chief
Executive Officer, and | continue to appreciate the trust you place in me to
drive Baker Hughes forward.

2022 was a year of progress for the strategic transformation of Baker Hughes
as we continued to focus on building a differentiated energy technology
company. With our integrated portfolio of energy solutions plus new
technology and digital offerings that serve a wider industrial and New Energy
base, we believe we are uniquely positioned to capitalize on oil and gas
commodity tailwinds, as well as the accelerating momentum and structural
growth of the energy transition.

During the year, we navigated a complex energy market and macro
environment, improved performance in the second half of the year, and took
meaningful steps toward simplifying our organization to ultimately deliver
more long-term value to our shareholders and achieve our purpose of taking
energy forward. Benefits from our work started in 2022 include:

* Removing at least $150 million in costs through a consolidation of
product lines and related functions, as well as at least a 25% reduction
in our executive management team.

« Improving our operational flexibility and execution under a more
focused management team. Our new structure will allow for more time
and focus to areas like supply chain, operations, and capital allocation,
driving better coordination, consistency, and governance.

« Allowing for more flexibility and decision-making within our Oilfield
Services & Equipment (OFSE) and Industrial & Energy Technology
(IET) business segments in a strategically managed model, better
supporting the evolving needs of our customers and commercializing
solutions in a more efficient manner.

Recent world events have re-focused the world’s policymakers on better
balancing the energy trilemma — a three-way push-pull of energy security,
sustainability, and affordability. The heightened focus on energy security and
affordability is driving near-term capital spending in oil and gas production. At
the same time, the continued focus on solving climate change and
Environmental, Social, and Governance (ESG) leadership creates an attractive
environment for investment in energy-sustainability solutions.

To balance the energy trilemma over the longer term, we believe natural gas
and Liquified Natural Gas (LNG) will continue to play pivotal roles in the energy
mix, requiring significant investment in these areas. We also believe the new
policy directions seen in 2022 will continue to solidify over the next five to ten
years, helping to spur significant increases in New Energy development. We
believe Baker Hughes is in a prime position to benefit from this evolving
landscape without compromising on our net-zero emissions ambitions or our
purpose to deliver cleaner, safer, and more efficient energy.

Our Board of Directors has remained engaged, strategic, and growth-oriented
at Baker Hughes. Since our 2022 shareholders meeting, we have welcomed
Mohsen Sohi to the Board, adding further industrial and multi-industry
experience to help guide Baker Hughes. On behalf of our Company, | also want
to share my sincere thanks to Gregory L. Ebel who has stepped down from the
Board after 3 years of valuable service.

Thank you to our customers, shareholders, and employees for their continued
support of Baker Hughes. Our unique portfolio, strong balance sheet, and clear
strategy will continue to guide us in another year of taking energy forward for a
sustainable future.

S .
-
Sincerely,

Lorenzo Simonelli
Chairman, President, and Chief Executive Officer
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Notice of 2023 Annual Meeting

of Shareholders

/—"\ When: [==—} Virtual Meeting Access:
l | May 16, 2023 = | To attend, register by May 10, 2023
./ 9:00am.CDT* ' at5:00 p.m. EDT at

o ) - www.proxydocs.com/bakerhughes

Proposal 1 The election of directors
An advisory vote related to the Company’s executive compensation
Proposal 2 program
Proposal 3 The ratification of KPMG LLP as the Company’s independent registered
p public accounting firm for fiscal year 2023
Proposal 4 An advisory vote on the frequency of the holding of an advisory vote on

executive compensation

Such other business as may properly come before the meeting and any reconvened
meeting after an adjournment thereof.

Record date

The Board of Directors of Baker Hughes Company (the “Company,” “Baker Hughes,” “we,”
“us” or “our”) has fixed March 20, 2023 as the record date for determining the shareholders of
the Company entitled to notice of, and to vote at the meeting and any reconvened meeting
after an adjournment thereof, and only holders of Class A Common Stock and Class B
Common Stock of the Company (collectively, the “Common Stock”) of record at the close of
business on that date will be entitled to notice of, and to vote at the meeting and any
reconvened meeting after an adjournment.

”

Proxy voting

You are invited to attend the meeting via live webcast. Whether or not you plan to attend the
live webcast, we urge you to promptly vote your shares by telephone, by the Internet, or if this
proxy statement (“Proxy Statement”) was mailed to you, by completing, signing, dating, and
returning it as soon as possible in the enclosed postage prepaid envelope in order that your
vote may be cast at the Annual Meeting of the Shareholders (the “Annual Meeting”). You may
revoke your proxy any time prior to its exercise, and you may vote at the live webcast, even if
you have previously returned your proxy.

By order of the Board of Directors,

Fernando Contreras
Vice President - Legal Governance & Corporate Secretary
Houston, Texas, March 31, 2023

* |t is possible that an adjournment or postponement may be necessary due to a national emergency that makes
us unable to hold the meeting on the date as planned.

How to vote in advance

Even if you plan to attend the meeting via live webcast, we

urge you to vote in advance using one of these voting
methods:

- -h\' 1-855-658-0965
=

.l \ Beneficial holders
\:*, Follow instructions provided by your broker,
- bank, or other nominee

Registered holders
==\ www.proxypush.com/bakerhughes

Beneficial holders
L Follow instructions provided by your broker,
bank, or other nominee

— Mail your signed proxy card or voting
M] instruction to the address listed on the
. envelope

Who can vote:

Holders of Baker Hughes Class A Common Stock and Class B

Common Stock at the close of business on March 20, 2023

Virtual Meeting Access:
To attend, register by May 10, 2023 at 5:00 p.m. EDT at
www.proxydocs.com/bakerhughes

Date of mailing
A Notice of Internet Availability of Proxy Materials will be
mailed on or about April 6, 2023

Important notice regarding the availability of proxy
materials for the Annual Meeting of Shareholders to be
held on May 16, 2023

Baker Hughes 2023 Proxy Statement and 2022 Annual
Report are available on the Internet:

Registered holders
www.proxydocs.com/bakerhughes

Beneficial holders
Follow instructions provided by your broker, bank, or other
nominee
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Proxy statement summary

This Proxy statement summary highlights information contained elsewhere in this Proxy Statement, which is first being made available to shareholders on or about
April 6, 2023. This summary does not contain all of the information you should consider, and you should read the entire Proxy Statement carefully before voting.

2023 Annual Meeting information

When: Virtual Meeting Access:

L Tuesday, May 16, 2023 To attend, register by May 10, 2023

\J 9:00 a.m. CDT * 1 by 5:00 p.m. EDT at
www.proxydocs.com/bakerhughes

Virtual Meeting

The Board has determined that the 2023 Annual Meeting will be a completely virtual meeting. The Annual Meeting will be conducted only via live webcast. You will
have the same rights and opportunities to participate as you would have at a physical meeting. You may attend the meeting, vote your shares, and submit
guestions electronically during the live webcast by visiting www.proxydocs.com/bakerhughes.

To participate in the Annual Meeting, you will need to register prior to the deadline of 5:00 p.m. EDT on May 10, 2023. Upon completing your registration, you will
receive further instructions via email one hour prior to the start of the Annual Meeting, including your unique link that will allow you access to the Annual Meeting.
You will have the ability to submit questions during the registration process and fifteen minutes prior to and during the Annual Meeting. We look forward to
answering your questions during the meeting. All questions must comply with the rules of conduct, which will be posted on the virtual meeting website.

Technical assistance will be available one hour prior to and during the Annual Meeting. Information related to technical assistance will be provided in the email with
the sign-in instructions.

Matters to be voted upon How to vote in advance

Even if you plan to attend the meeting via live
Board Page Reference webcast, we urge you to vote in advance using
No. Proposal Recommendation (For More Detail) one of these voting methods

1 The election of directors FOR each nominee 7 Registered holders

1-855-658-0965
Q

Beneficial holders
Follow instructions provided by your broker, bank,
or other nominee

2 An advisory vote related to the Company’s FOR 61 Registered holders
executive compensation program www.proxypush.com/bakerhughes
Beneficial holders

-l Follow instructions provided by your broker, bank,
or other nominee

3 The ratification of KPMG LLP as the FOR 64 . . - .
Company’s independent registered public m Mail your signed proxy card or voting instructions
accounting firm for fiscal year 2023 to the address listed on the envelope

4 An advisory vote on the frequency of the ONE YEAR 65
holding_of an advisory vote on executive
compensation

Such other business as may properly come before the meeting and any reconvened meeting
after an adjournment thereof.

* It is possible that an adjournment or postponement may be necessary due to a national emergency that makes us unable to hold the meeting on the date as planned.

Important notice regarding the availability of proxy materials for the Annual Meeting of Shareholders to be held on May 16, 2023

Baker Hughes’ 2023 Proxy Statement and 2022 Annual Report are available for registered holders at www.proxydocs.com/bakerhughes and beneficial holders should
follow the instructions provided by their broker, bank, or other nominee.
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Proxy Statement Summary

Changes from Prior Year

We continually review our approach to sustainability, corporate governance, human capital management, and executive compensation to ensure that we are in a
position to consistently deliver on our strategy and the long-term interests of our shareholders.

®®®

» Appointed Mr. Mohsen Sohi to our Board on January 25, 2023. Mr. Sohi * Included our 2021 EEO-1 Report on our website
brings extensive leadership experience in international technology, . .
engineering, and risk management * Included new pay versus performance disclosures around executive

compensation

« Continued our commitment to diversity, equity, and inclusion by requiring . . . L
diverse candidates in our director recruitment pool * The Board established the Finance Committee to assist in its

oversight of the Company’s capital structure and financial resources
and to advise on financial risks.

2022 operational highlights

Baker Hughes is focused on building a differentiated energy technology company. With our integrated portfolio of energy solutions plus new technology and digital
offerings, we believe we are uniquely positioned to help enable the energy transition. In 2022, we accelerated our strategy and began simplifying our structure to
better position Baker Hughes. We re-segmented the Company into two business segments, Oilfield Services & Equipment (OFSE) and Industrial & Energy
Technology (IET) as the first step to streamline our organization and drive our transformation. Baker Hughes was successful in 2022, with key commercial
successes and solid margin improvements in OFSE. Commercially in IET, order performance in LNG and new energy hit new highs. In 2022, we had a record year
for LNG equipment orders, and achieved significant growth in new energy orders compared to 2021.

Technology and

Performance ;
Innovation

Responsibility

$26.8B $556M AA

in orders in research and ESG rating by MSCI
development

$11% >2,200 23%

increase in adjusted patents granted reduction in Scope 1 & 2
EBITDA* GHG emissions**

$1.1B $400+M 217

free cash flow* in new energy orders HSE Perfect Days***
* Adjusted EBITDA and free cash flow are non-GAAP measures. A reconciliation of GAAP to non-GAAP measures is included in the Proxy Statement in Annex A
hid 2021 actual compared to 2019 base year

b An HSE Perfect Day is a day without injury, vehicle accidents, or harm to the environment

Purpose: We take energy forward - making it safer, cleaner, and more efficient for people
and the planet.

Guided by our purpose, and mindful of our shareholders, customers, communities, and others whose trust we value, we take responsibility for the energy we bring.
Our commitment to people, planet, and principles is embedded at every level within the Company, and oversight rests with the Board of Directors.

We view sustainability as a key part of our business strategy. We believe that operating Baker Hughes responsibly and providing products and services that help
our customers achieve their sustainability goals afford us opportunities to grow our business; increase customer collaboration; attract, retain, and motivate
employees; and differentiate us from our competitors.

2 2023 Proxy Statement



Table of Contents

Proxy Statement Summary

We have a solid strategy to guide us, which is focused on improving our core competitiveness and delivering higher productivity solutions today, while positioning
for the future. In order to drive our strategy forward, we developed a three-pronged approach to guide our execution, which consists of transforming our core,
investing for growth, and positioning for new frontiers in the energy space.

« Completed portfolio rationalization across multiple businesses across the globe

TRANSFORM OUR CORE . . . . A
* Restructuring from four product companies to two business segments, removing $150+ million in costs by the end of

2023

« Acquisitions of Quest Integrity, AccessESP, and BRUSH Power Generation

INVEST FOR GROWTH . . . N
* Opening of our new Chemicals manufacturing center in Singapore to better serve OFSE customers and support

growth in the Eastern Hemisphere

e 2022 marked the largest volume booked to date in New Energy orders ($400+ million)
POSITION FOR NEW

FRONTIERS « Established new partnerships and made new early-stage investments and acquisitions in 2022, including HIF Global,
Mosaic Materials, NETPower, and GreenFire Energy

Our responsibility

We organize our efforts into the areas of people, planet, and principles, and we work hard to make measurable progress each year. We strive to improve the
transparency of our reporting and challenge ourselves to perform at the level of the most responsible companies in the world, not just in our own industry.

People

At Baker Hughes, our people are central contributors to our purpose of taking energy forward. As an energy technology company with operations around the world,
we believe that a diverse workforce is critical to our success, and we aim to attract the best and most diverse talent to support the energy transition. We strive to be
an inclusive and safe workplace, with opportunities for our employees to grow and develop in their careers, supported by learning and development opportunities,
competitive compensation, benefits and health and wellness programs, and programs that build connections between our employees and their communities.

Diversity, Equity, and Inclusion (“DEI”): We believe unique ideas and perspectives fuel innovation and our differences make us stronger. We value difference in
gender, race, ethnicity, age, gender identity, sexual orientation, ability, cultural background, religion, veteran status, experience, and thought across the globe. We
celebrate the diversity and uniqueness of each employee and believe that everyone has the right to be treated with fairness, dignity, and respect. In addition, we
continue to focus on the hiring, retention, and advancement of our global talent.

Our 2021 EEO-1 consolidated report can be found on our website at www.bakerhughes.com. Information contained on or connected to our website is not
incorporated by reference into this Proxy Statement and should not be considered part of this Proxy Statement or any filing we make with the Securities and
Exchange Commission (“SEC”).

Talent Acquisition: We have enacted a number of initiatives to support our global goal of increasing the number of diverse employees. We have conducted
training on unconscious bias and launched pilot projects on blind resumes and debiasing job descriptions, interview templates, and assessments. As well, we have
expanded our talent acquisition focus to include executive search services.

Inclusive Culture: We have several programs and initiatives that cultivate a culture and environment where everyone feels they belong and can thrive and
contribute. Employees participate in Employee Resource Groups (“ERGSs"), which elevate the conversation and awareness around DEI issues. All employees are
welcome to join an ERG either as members of represented communities or as allies. Our DEI education framework provides goals aimed to provide our workforce
with tools, resources, and learning opportunities focused on raising awareness, fostering inclusive behaviors, and building cultural competence. We also continue
to assess and provide programs and policies that support our employees, including flexible work arrangements.

Charitable Work: Baker Hughes seeks to make a positive impact in the communities where we operate around the world through shareholder engagement,
community service, and charitable contributions. Consistent with our purpose and values, we work to advance environmental quality, educational opportunities,
and health and wellness. We benefit our communities through financial contributions, in-kind donations of goods and services, and volunteer projects. The Baker
Hughes Foundation makes strategic philanthropic contributions, matches Baker Hughes employee charitable contributions, and awards volunteer recognition
grants for outstanding employee community service. In order to align with the Company’s strategy to build the energy workforce of the future and promote a
diverse, equitable, and inclusive workplace, the Baker Hughes Foundation announced $1 million in grants to four historically Black colleges and universities for the
2022-2023 academic year as part of its long-running mission to promote education and opportunity in the
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communities where employees of the Company live and work. Another mission of the Baker Hughes Foundation is to promote environmental outcomes such as
nature-based climate solutions and biodiversity. To advance this goal, in 2022, the Baker Hughes Foundation announced a $350,000 grant to One Tree Planted in
support of global reforestation initiatives in the Americas, Australia, Malaysia, England, and Indonesia.

Planet

Getting to Net-Zero: It is a priority for us to innovate and to offer lower carbon products and services, improve our operational efficiency, and reduce our emissions. We are
actively engaged in helping our customers meet their carbon and methane emissions reduction goals. We advocate for policies and technology that we believe will advance
the energy transition such as CCUS, hydrogen, carbon pricing, and methane emissions reduction.

In 2019, we announced our commitment to reduce our carbon equivalent emissions 50% by 2030 and achieve carbon equivalent net-zero emissions by 2050. This goal
encompasses emissions from our direct operations (“Scope 1 and 2 emissions”) in alignment with the Paris Accord and the specific recommendations of the United Nations
(“UN”) Intergovernmental Panel on Climate Change’s Special Report on Global Warming of 1.5°C. In 2020, we reset our carbon emissions reduction base year for this goal
from 2012 to 2019 to account for corporate changes, new acquisitions, divestitures, and to reflect changes in methodology in accordance with the Greenhouse Gas (“GHG”)
Protocol.

Our net-zero roadmap is based on nine key building blocks necessary to achieve net-zero Scope 1 and 2 carbon emissions by 2050. This includes defining and
operationalizing our efforts for the enterprise transformation, implementing a comprehensive sustainable supply-chain framework, and continuing to innovate and advance
our research and development of low-carbon technology.

Our reporting frameworks align with the standards most frequently referenced by our stakeholders, including the Task Force on Climate-related Financial Disclosure
(“TCFD”) standards, the Greenhouse Gas (“GHG”) Protocol, the Sustainability Accounting Standards Board (“SASB”) Oil & Gas Services Industry Standard, Extractives and
Mineral Processing Sector, as well as other relevant sector standards.

Principles

Protecting people and the environment: At Baker Hughes, the health and safety of our employees is a top priority. We value the health and safety of our people and are
dedicated to doing what's right to safeguard our employees, customers, communities, and the environment. We implement proactive programs to ensure safe and
sustainable operations, meeting or exceeding global regulatory requirements.

Culture of Compliance: Integrity and compliance are foundational elements of our culture and business. Our Code of Conduct sets high expectations for ethical behavior,
and our global ethics and compliance program is designed to prevent and detect any potential violations of law, our Code of Conduct, and other Company policies and
procedures.

Privacy and Cybersecurity: We take cybersecurity and data privacy very seriously, and we are committed to individuals’ rights to data protection and privacy. We protect
our digital systems and data through a comprehensive cybersecurity management program, and we operate a comprehensive Cyber Fusion Center to coordinate resources,
reduce incident response time, and shift toward a proactive cyber-defense model. We leverage the National Institute of Standards and Technology security framework to
drive strategic direction and maturity improvement and engage third party security experts for risk assessments and program enhancements. Our Global Data Privacy
Program is designed to ensure that personal data will be protected and handled in accordance with applicable law and applicable contractual obligations.

Sustainable Supply Chains: We are part of a broad global supply chain, and we source materials from many countries around the world. In addition to managing our own
corporate responsibility performance, we also have a desire to ensure that the suppliers we work with adhere to high standards. Our Supplier Integrity Guide governs all
aspects of our relationships with suppliers, contractors, consortium partners, and consultants. Our Supplier Social Responsibility Program is intended to set standards and
monitor compliance with high standards of HSE performance, ethics, compliance, and respect for human rights.

Additional information on our People, Planet and Principles can be found in our Corporate Responsibility Report located on our website. Information contained on or
connected to our website is not incorporated by reference into this Proxy Statement and should not be considered part of this Proxy Statement or any filing we make with the
SEC.
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Director nominee highlights

The nine director nominees, if elected, will serve a one-year term expiring at the 2024 Annual Meeting. Our priority is to bring together areas of expertise for the
benefit of the Company and long-term shareholder value. We strive to maintain a Board that reflects diversity, varied knowledge and experiences, and relevant
skills and personal qualities. Our candidates possess leadership skills, global business experience, and expertise in finance and the energy industry. More
information about our director nominees may be found under “Proposal No. 1—Election of Directors.”

Committee Memberships

Director
Name, Primary Occupation Since GCR HCC Independent

Lorenzo Simonelli
Chairman, President and CEO 49 2017 N/A N/A N/A N/A No
Baker Hughes Company

W. Geoffrey Beattie *
Chief Executive Officer 63 2017 . . Yes
Generation Capital

Gregory D. Brenneman
Executive Chairman 61 2017 ° @ Yes
CCMP Capital Advisors, LLC

Cynthia B. Carroll
Former Chief Executive Officer 66 2020 ° @I Yes
Anglo American plc

Nelda J. Connors
Chief Executive Officer 57 2020 . . Yes
Pine Grove Holdings, LLC

Michael R. Dumais
Former Executive Vice President & Chief 56 2022 . . Yes
Transformation Officer Raytheon Technologies

Lynn L. Elsenhans
Former Executive Chairman, President and CEO 67 2017 @ ° Yes
Sunoco, Inc.

John G. Rice **
Former Chairman 66 2017 @ ° Yes
GE Gas Power

Mohsen Sohi **
Chief Executive Officer 64 2023 . . Yes
Freudenberg SE

Po 2« be B 0o bo| Be Be Do

e Member & Chair * Lead Director  ** Audit Committee Financial Expert on Audit Committee

AC Audit Committee HCC Human Capital and Compensation Committee GCR Governance & Corporate Responsibility Committee
FC Finance Committee

(1) Ages listed are as of May 16, 2023.

Compensation highlights

Our executive compensation program is designed to attract, motivate, and retain our executives, including our named executive officers (each an “NEQ”), who are
critical to our long-term success. The program is designed to align with three core principles:

Align executive and shareholder interests Provide a significant portion of total Attract and retain talented executives
compensation that is performance-based and
at risk

Our executive compensation program emphasizes performance-based compensation tied to increases in Baker Hughes’ stock price and drives strategic

imperatives. Approximately 90% of Mr. Simonelli’s target total compensation is performance-based and at risk, while the other NEOs have an average of 81%
performance-based and at risk compensation.

Baker Hughes 53 5
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Key compensation decisions in 2022

The Company continued to reinforce market-aligned and pay for performance elements of its compensation programs.

2022 Compensation decisions

3 @

Approved selective NEO base salary Approved overall payout of 2022 Awarded annual long-term incentive grants

increases for 2022, primarily due to Annual bonus at 65% of target and 2020 with 60% Performance Share Unit (“PSUs")

organizational changes. performance share units for 2020 to 2022 weighting for the CEO with an emphasis on
performance at 73.4% of target. outperforming the market.
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Proposal 1
Election of directors

The Board of Directors recommends that you vote FOR each nominee.

In analyzing director nominations, the Governance & Corporate Responsibility Committee
strives to recommend candidates for director positions who will create a collective
membership on the Board with varied experience and perspective and maintains a Board
that reflects diversity, including but not limited to gender, ethnicity, background, and
experience. Candidates should also demonstrate leadership, comprehend the role of a
public company director, and exemplify relevant expertise, experience, and a substantive
understanding of domestic and international considerations and geopolitics. The
Governance & Corporate Responsibility Committee also looks for candidates who will help
progress Baker Hughes’ strategy as an energy technology company and as a leader
through the energy transition.

When analyzing whether directors and nominees have the experience, qualifications,
attributes, and skills to enable the Board of Directors to satisfy its oversight responsibilities
effectively in light of the Company’s business and structure, the Governance & Corporate
Responsibility Committee and the Board of Directors assess the information summarized in
each of the directors’ individual biographies set forth in this Proxy Statement as well as the
director skills matrix.

All directors who are elected at the Annual Meeting will serve for a one-year term expiring
at the Annual Meeting expected to be held in May 2024; until his or her successor is
elected and qualified; or until his or her earlier death, retirement, resignation, or removal.
The proxy holders will vote FOR the nine persons listed below under “Company Nominees
for Director,” unless contrary instructions are given.

If you sign your proxy card but do not give instructions with respect to the voting of
Directors, your shares will be voted FOR the nine persons recommended by the Board of
Directors. If you wish to give specific instructions with respect to the voting of directors, you
must do so with respect to each individual nominee.

Board highlights

Our director nominees exhibit an effective mix of skills,
experience, diversity, and perspective.
GENDER DIVERSITY

3 females

33% 2 of whom chair a

standing committee

RACIAL/ETHNIC DIVERSITY

11%

1 racial/ethnic minority

INDEPENDENCE

8 of 9

are independent

ENVIRONMENTAL AND SAFETY

50f9

directors have environmental and safety, risk and
regulatory experience

BOARD REFRESHMENT

4

new directors added since 2020

INDUSTRY AND OPERATIONAL EXPERIENCE

78%

have industry and operational experience

AVERAGE AGE OF DIRECTOR

6 .1 [ 10 J—
508

Years of age  gos

Baker Hughes >3 7
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Proposal 1 Election of Directors

Board nominees for director

The following table sets forth each nominee director’s name, principal occupation and prior work experience, age, and year in which the nominee first became a
director of the Company. Each nominee director has agreed to serve if elected.

Director nominees

W. Geoffrey Beattie Age: 63 | Ethnicity: Caucasian/White | Director since: 2017

Committees: * Governance & Corporate Responsibility (Member)
¢ Finance (Member)

Biography:

W. Geoffrey Beattie serves as the Lead Independent Director. Mr. Beattie has been the Chief Executive Officer of Generation Capital, a
private investment company based in Toronto, Canada, since September 2013. He served previously as Chief Executive Officer of the
Woodbridge Company Limited, a privately held investment company, and the majority shareholder of Thomson Reuters from March
1998 to December 2012, where he also served as Deputy Chairman from May 2000 to May 2013. Mr. Beattie currently serves as the
Chairman of Relay Ventures, a Canadian venture capital firm.

Other Public Company Board Memberships in the Past Five Years:
« Maple Leaf Foods (2009 — present)

« Fiera Capital Corporation (2018 — present)

» General Electric Company (2009 — 2019)

« Acasta Enterprises Inc. (2015 — 2018)

Qualifications:

The Board believes Mr. Beattie’s qualifications to serve on the Board include his leadership experience as chief executive officer of two
privately held investment companies, his investment experience as the majority shareholder of a publicly traded professional
information provider, his service on several public company boards, and his technology and risk management expertise.

Gregory D. Brenneman Age: 61 | Ethnicity: Caucasian/White | Director since: 2017
Committees: * Finance (Chair)

* Audit (Member)

Biography:

Greg Brenneman serves as the Executive Chairman of CCMP Capital Advisors, LP, a private equity firm since October 2016.
Previously, he served as Chairman of CCMP from 2008 until October 2016 and as its President and Chief Executive Officer from
February 2015 until October 2016. He is also Chairman and Chief Executive Officer of TurnWorks, Inc., a private equity firm focusing
on corporate turnarounds, which he founded in 1994. Prior to joining CCMP, Mr. Brenneman led restructuring and turnaround efforts at
Quiznos, Burger King Corporation, PwC Consulting, a division of PricewaterhouseCoopers (“PwC”), and Continental Airlines, Inc. that
resulted in improved customer service, profitability, and financial returns.

Other Public Company Board Memberships in the Past Five Years:

« Hayward Holdings, Inc. (2021 — present)

* The Home Depot, Inc. (2000 — present)

« Ecovyst Inc. (2014 — 2022)

« Baker Hughes Incorporated (predecessor of Baker Hughes Company) (2014 — 2017)
« Milacron Holdings Corp. (2012 — 2017)

Qualifications:

The Board believes Mr. Brenneman'’s qualifications to serve on the Board include his experience in several executive and leadership
roles in the private equity space, his service on other public company boards, and his finance, investment, global business, and human
resources expertise.
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Cynthia B. Carroll

Committees:

Proposal 1 Election of Directors

Age: 66 | Ethnicity: Caucasian/White | Director since: 2020

* Human Capital and Compensation (Chair)
* Audit (Member)

Nelda J. Connors
Committees:

Biography:

Cynthia Carroll was the Chief Executive Officer of Anglo American plc from 2007 to 2013. Ms. Carroll worked for Alcan Aluminum
Corporation from 1989 to 2006, serving as the Chief Executive Officer for Primary Metal Group, Alcan’s core business from 2002 to
2006 and President of the Bauxite, Alumina and Specialty Chemicals division from 1998 to 2001. She served in other various
management and leadership positions from 1989 to 2001. She started her career in 1982 as a geologist working for Amoco Production
Company.

Other Public Company Board Memberships in the Past Five Years:
« Glencore (2021 — present)

* Pembina Pipeline Corporation (2020 — present)

« Hitachi, Ltd. (2013 — present)

« Century Aluminum Company (2020 — 2021)

» BP plc (2007 — 2017)

Qualifications:

The Board believes Ms. Carroll's qualifications to serve on the Board include her leadership experience as a former chief executive
officer of a global mining company, her comprehensive industry knowledge, her service on several public company boards, and her
environmental, sustainability, technology, and operational expertise.

Age: 57 | Ethnicity: Black/African American | Director since: 2020

* Governance and Corporate Responsibility (Member)
* Human Capital and Compensation (Member)

Biography:

Nelda Connors is the founder and Chief Executive Officer of Pine Grove Holdings, LLC, a privately held investment company. She
served as President and Chief Executive Officer of Atkore International Inc., a publicly traded company that was a division of Tyco
International. Prior to joining Tyco, she served as Vice President at Eaton Corporation where she held several positions in operations
and general management. Prior to joining Eaton, Ms. Connors was employed in a number of executive and management capacities in
the automotive industry.

Other Public Company Board Memberships in the Past Five Years:
Otis Worldwide Corporation (2022 — present)

Zebra Technologies Corporation (2022 — present)

BorgWarner (2020 — present)

Boston Scientific (2009 — present)

Enersys (2017 — 2021)

Delphi Technologies (2017 — 2020)

CNH Industrial (2020)

Echo Global Logistics (2013 — 2020)

Qualifications:

The Board believes Ms. Connors’ qualifications to serve on the Board include her leadership experience as a founder and chief
executive officer of an independent investment firm, her executive and management roles at several global industrial companies, her
service on other public company boards, and her operational, technical, risk management, global, and human resources expertise.
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Michael R. Dumais Age:56 | Ethnicity: Caucasian/White | Director since: 2022

Committees:

* Finance (Member)
* Governance & Corporate Responsibility (Member)

Biography:

Michael Dumais was the EVP and Chief Transformation Officer of Raytheon Technologies from January 2021 until March 2022. He
held senior roles including EVP Strategy, EVP Operations and SVP Strategy at Raytheon Technologies and its predecessor company
United Technologies from 2015 until 2021. Mr. Dumais was the President of United Technologies’ Hamilton Sundstrand Division and
Co-President of its Aerospace Systems Division from 2011 until 2015. He also served on the Board of the National Association of
Manufacturers from 2018 until 2022.

Other Public Company Board Memberships in the Past Five Years:
None

Qualifications:

The Board believes Mr. Dumais’ qualifications to serve on the Board include his leadership experience in several executive roles at a
multinational company, his experience in implementation and technology transformations, and his finance, investment, operational, risk
management, environmental, and human resources expertise.

Lynn L. Elsenhans Age: 67 | Ethnicity: Caucasian/White | Director since: 2017

Committees:

* Governance & Corporate Responsibility (Chair)
* Human Capital and Compensation (Member)

Biography:

Lynn Elsenhans was the Executive Chairman of Sunoco, Inc. from January 2009 until May 2012, and Chief Executive Officer and
President from August 2008 until March 2012. She also served as Chairman of Sunoco Logistics Partners L.P. from October 2008 until
May 2012, and Chief Executive Officer from July 2010 until March 2012. Ms. Elsenhans worked at Royal Dutch Shell for more than 28
years, where she held a number of senior roles, including Executive Vice President, Global Manufacturing from 2005 to 2008.

Other Public Company Board Memberships in the Past Five Years:

« Saudi Aramco (2018 — present)

¢ GlaxoSmithKline (2012 — 2022)

« Baker Hughes GE (predecessor of Baker Hughes Company) (2017 — 2019)

» Baker Hughes Incorporated (predecessor of Baker Hughes Company) (2012 — 2017)

Qualifications:

The Board believes Ms. Elsenhans’ qualifications to serve on the Board include her leadership experience as a former chair and chief
executive officer of a publicly traded energy company, her industry knowledge gained from many years at a global oil and gas
company, her service on other public company boards and her finance, operational, risk management, human resources,
environmental, and sustainability expertise.
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John G. Rice Age: 66 | Ethnicity: Caucasian/White | Director since: 2017
Committees: ¢ Audit (Chair)

* Finance (Member)

Biography:

John Rice served as Chairman of GE Gas Power from December 2018 through August 2020. He was previously Vice Chairman, GE
until March 2018 and Chief Executive Officer, GE Global Growth Organization from November 2010 until December 2017. He served in
other various leadership positions across GE, including Vice Chairman, GE, President and Chief Executive Officer of GE Technology
Infrastructure from 2007 until November 2010, Vice Chairman of GE's industrial and infrastructure businesses from 2005 until 2007,
and President and Chief Executive Officer of GE Energy from 2000 until 2005.

Other Public Company Board Memberships in the Past Five Years:

« AIG (March 2022 — present)

¢ Liand Fung (2018 — 2020)

« Baker Hughes GE (predecessor of Baker Hughes Company) (2017 — 2019)

Qualifications:

The Board believes Mr. Rice’s qualifications to serve on the Board include his extensive leadership experience in a number of
leadership roles at companies working in global energy and infrastructure markets, his global business experience, his service on other
public company boards and his finance, investment, operations, technology, and human resources expertise

Lorenzo Simonelli Age: 49 | Ethnicity: Caucasian/White | Director since: 2017
Committees * N/A
Biography:
A Lorenzo Simonelli has been the Chairman of the Board of Directors of the Company since October 2017, and a Director, President and
{ = -‘{. Chief Executive Officer of the Company since July 2017. Before joining the Company in July 2017, Mr. Simonelli was Senior Vice
1 - President, GE and President and Chief Executive Officer, GE Oil & Gas from October 2013 to July 2017. Before joining GE Oil & Gas,
" he was the President and Chief Executive Officer of GE Transportation from July 2008 to October 2013. Mr. Simonelli joined GE in

- 1994 and held various finance and leadership roles from 1994 to 2008.

Other Public Company Board Memberships in the Past Five Years:
« Iveco Group N.V. (2021 — present)

* CNH Industrial (2019 — 2021)

« C3.ai, Inc. (2020 — 2021)

Qualifications:

The Board believes Mr. Simonelli's qualifications to serve on the board include his extensive leadership experience in business and
operational decisions during his tenure as Chief Executive Officer of Baker Hughes in addition to his experience in the oil and gas
industry and his financial, investor, technology, sustainability, and risk management expertise.
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Mohsen Sohi Age: 64 | Ethnicity: Caucasian/White | Director since: 2023
Committees: ¢ Audit (Member)
Human Capital and Compensation (Member)
Biography:

Mr. Mohsen Sohi has served as the Chief Executive Officer of Freudenberg and Co. since July 2012. From April 2010 to June 2021,
Mr. Sohi served as Managing Partner of Freudenberg and Co. Mr. Sohi served as President and Chief Executive Officer of
Freudenberg-NOK, a privately-held joint venture partnership between Freudenberg Group and NOK Corp. of Japan from March 2003
through March 2010. Prior to Freudenberg, Mr. Sohi was with NCR Corporation as the Senior Vice President, Retail Solutions Division
from January 2001 to February 2003. Prior to NCR, Mr. Sohi was with Honeywell International Inc. and its pre-merger constituent,
Allied Signal, Inc., for 14 years in positions of increasing leadership and lastly serving as President of Honeywell Electronic Materials
from July 2000 to January 2001.

Other Public Company Board Memberships in the Past Five Years:
* STERIS plc (July 2005 — present)

Qualifications:

The Board believes Mr. Sohi’s qualifications to serve on the Board include his leadership experience in various executive roles at
multinational conglomerate and consulting companies, his extensive experience in the technology industry, and his finance,
operational, risk management, human resources, environmental, and sustainability expertise.

BOARD DIVERSITY MATRIX (as of March 31, 2023)

Total Number of Directors =9

Did not
Disclose
Gender Identity: Gender

Directors

Demographic Background:

African American or Black 1 — — _

White 2 6 — —
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Director skills and experience matrix

Skills and Experience Beattie Brenneman Carroll Connors Dumais Elsenhans Rice Simonelli Sohi %
Leadership
Business and strategic management experience from service in a significant . ° . . . . . ° e 100%

leadership position, such as a CEO, CFO or other senior leadership position
Finance and Accounting

0
Understanding of finance and financial reporting processes ° ° ° ° ° ° ° ° * 100%
Investor 0
Overseeing investments and decisions ° ° ° ° ° ° ° 78%
Industry and Operations o N o o N o o 78%
Operational experience in the industries in which Baker Hughes operates 0
Technology 0
Developing and investing in new technologies and ideas ° ° ° ° * 56%
Risk Oversight/Cybersecurity o
Understanding significant risks facing companies, including cybersecurity ° ° ° ° ° ° ° * 100%
Global o
Non-U.S. businesses and cultures through living or working outside of the U.S. ° ° ° ° ° ° ° ° * 100%
Environmental & Safety o
Safety and environmental regulations ° ° ° ° * 56%
Prior BOD Experience 0
Service on public company boards ° ° ° ° ° ° ° ° 89%
HR and Talent Development 0
HR and talent development to obtain the most qualified and satisfied employees ° ° ° ° ° ° ° 78%
Legal and Corporate Governance o
Legal and corporate governance issues in which public companies must abide ° ° ° ° ° * 67%
Independent
Satisfies the independence requirements of Nasdaq and the Securities and (] ° ° (] (] (] (] e 89%
Exchange Commission (“SEC”)
Sustainability o o o o 44%

Experience in Environmental Social Governance (“ESG”)
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Election and resignation policy
Size and term of board

Under the provisions of the Second Amended and Restated Certificate of Incorporation, dated October 17, 2019 (the “Certificate of Incorporation”), and the Fifth
Amended and Restated Bylaws of the Company, dated January 25, 2023 (the “Bylaws”), the total number of directors constituting the Board may be fixed from
time to time by resolution of the Board. The total number of directors as determined by the Board is nine.

Each director will serve for a term of one year, ending on the date of the next Annual Meeting of Shareholders following the date of such director’s election or
appointment; provided that the term of each director will continue until the election and qualification of his or her successor, subject to his or her earlier death,
resignation, disqualification, or removal.

Shareholder nominations of directors

Shareholders may also propose nominees for consideration by the Governance & Corporate Responsibility Committee by submitting the names and other
supporting information required under the Company’s Bylaws to:

Attn: Corporate Secretary
Baker Hughes Company
17021 Aldine Westfield Road
Houston, Texas 77073

Resignation and removal

Any director may resign by delivering a resignation in writing or by electronic transmission to the Company at its principal office or to the Chairman of the Board,
the Chief Executive Officer, or the Vice President and Corporate Secretary. Such resignation will be effective upon delivery unless it is specified to be effective at
some later time or upon the happening of some later event. Our Governance Principles provide that each incumbent director being nominated for further service
on the Board submit an irrevocable resignation letter that becomes effective if (1) the director does not receive a majority of the votes cast with respect to that
director’s election in an election that is not a contested election; and, (2) thereafter the Board accepts that resignation. The Governance & Corporate Responsibility
Committee will have the right to fill any vacancy resulting from the death, resignation, retirement, disqualification, or removal from office or other cause for any
director.

Board term limits and retirement age
The Board has a 15-year term limit for all directors, other than the Company’s CEO. Additionally, with limited exceptions, directors will not be nominated for

election to the Board after his or her 75th birthday. The full Board may nominate director candidates who have served past the 15-year term limit or the retirement
age in special circumstances.
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Process for identifying and adding new directors

The Governance & Corporate Responsibility Committee identifies, screens, and recommends director candidates for nomination to the Board. Candidates are
evaluated in light of the then-existing composition of the Board and the background and areas of expertise of existing directors and potential nominees.

@1

Evaluation of board composition

@2

The Govemnance & Corporate Responsibility Committes evaluates Board composition regularly and identifies skills,
exparience, and capabilities desirable for new directors in light of the Company's business and strategy, including ESG and
digital/Al experience.

Identification of a diverse pool of candidates

&

|dentification of a diverse pool of potential director candidates using multiple sources such as independent search firms,
director recommendations, and shareholder recommendations, The Board fully recognizes that having a variety of points
of view improves the quality of dialogue, contributes to a more effective decision-making process, and enhances overall
culture in the boardroom. To support this objective, the Governance & Corporate Responsibility Committee requires that
tha initial pool of candidates identified to be considered for any Board vacancy include persons reflecting a diversity of
race, ethnicity, and gender.

Comprehensive candidate review

- W

D

Potential candidates are comprehensivaly reviewed and are the subject of rigorous discussion during the Governance &
Corporate Responsibility Committee meetings and Board meetings. The candidates that emerge from this process are
interviewsd by members of the Governance & Corporate Responsibility Committes and other Board members, including
the Lead Independent Director and Chairman. During these meetings, directors assess candidates on the basis of their
skills and experience, their personal attibutes, and their expected contribution to the current mix of competencies and
diversity of the Board. Al the same lime due diligence is conducted, the Chairman, as well as the Governance &
Caorporate Responsibility Committee, solicits feedback from other Board members and persons outside the Company.

Recommendation of potential director for approval

The Govemance & Corporate Responsibility Committee recommends potential directors to the Board for approval.
Shareholders vole on nominees al the Annual Meeting. The Commitlee also considers any potential director nominees
properly recommended by shareholders.

Outcome

©
e AN A

@

Four new independent directors added to the Board since 2020, including: two females, one racially diverse, four with
industrial experience; three with CED expenence; four with global experience; and three with public company board
exparance.

Director onboarding

The Company provides each new director with 8 comprehensive onboarding process to ensure that he or she has a full
understanding of the business and o allow the director to make meaningful contributions quickly. The onboarding process
consists of a combination of one-on-one sessions with management and other Board members, facility site visits, written
materials, and training.
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Director education

Our director education program assists Board members in fulfilling their responsibilities. In addition to the onboarding program, directors are provided ongoing
education through in-depth presentations on topics such as strategy, operations, the energy transition, cybersecurity, ESG related issues, enterprise risk

management, DEI, and legal and regulatory matters. These presentations can be from management or with outside experts as needed. The Board periodically
holds board meetings at facilities or other sites important to the business where directors engage with employees in a more informal setting. Directors are also

encouraged to attend third-party educational programs and training.

Board evaluation

Board and Committee evaluations play a critical role in ensuring the effective functioning of our Board. It is important to review Board, Committee, and director
performance and to solicit and act upon feedback received from each member of our Board. Our Lead Independent Director manages and has oversight over the

Board evaluation process.

STEP 2

STEP 1

The Board and each
Board committee performs
an annual self-evaluation
led by the Lead
Independent Director.

Director conducts

each diractor.

The Lead Independent

individual interviews with

STEP 3

Directors are asked to
assess the effectivenass
and dynamics of the Board
and its committeas.

STEP 5

STEP 4

The Lead Independent
Director reviews the
findings with the Chairman
and the Governance &
Corporate Responsibility
Committee.

committees.

The results of the Board
evaluation are shared with
the Board and its

STEP &

The Lead Independent
Director may engage an
independent governance
expert to facilitate the
evaluation process.

* General board practices, including fostering a culture that promotes candid .
discussion
* The adequacy, number, and length of Board and committee meetings .

¢ Suggestions for new skills and experiences for potential future candidates
* Peer Review
¢ The Board’s access to Company executives and operations o

« Committee effectiveness .

The Board evaluation process considers the following topics:

Adequacy of information received, including access to
non-management resources

The quality and scope of materials distributed in advance of the
meeting

The promotion of rigorous decision making by the Board and the
committees

The strategic planning process
The overall function of the Board and its committees

Technology use
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Corporate governance

The Company’s Board of Directors believes the purpose of corporate governance is to maximize shareholder value in a manner consistent with legal requirements
and the highest standards of integrity. The Board has adopted and adheres to corporate governance practices, which the Board and management believe promote
this purpose, are sound, and represent best practices. The Board periodically reviews these governance practices, Delaware law (the state in which the Company
is incorporated), the rules and listing standards of Nasdag and SEC regulations, as well as best practices suggested by recognized governance authorities. The
Governance Principles are posted under the “Investors-Company Information-Corporate Governance” section of the Company’s website at www.bakerhughes.com
and are also available upon request to the Company’s Corporate Secretary. Neither these documents nor the website are incorporated by reference to this Proxy
Statement.

CORPORATE GOVERNANCE HIGHLIGHTS

BOARD ¥ Board diversity relative to personal characteristics and experiences
STRUCTURE AND v istori ; ;
INDEPENDENCE Ra.nge of tenures ensurgs balance between .hISt'OTIC?| experience and fresh perspectives
¥ Skills and background aligned to our strategic direction
* Director nominees are 89% independent
“ Lead Independent Director, with expanded responsibilities, including formal responsibilities relative to Board evaluation processes
¥ Lead Independent Director empowered to call special Board meetings at any time for any reason
STRONG *Annual election of directors
CORPORATE y i i i
GOVERNANCE All members of all committees are independent directors . . . .
PRACTICES ¥ Annual Board assessment to enable adequate Board refreshment and appropriate evolution of Board skills, experience, and

perspectives; results shared and discussed in executive session
“ Mandatory director retirement age of 75 and 15-year term limits
* Active board engagement in managing talent and long-term succession planning for executives and directors

“ Robust shareholder engagement with independent director participation
“No pledging or hedging of Company stock by executive officers and directors
¥ Significant stock ownership requirements for executive officers and directors

¥ Comprehensive director on-boarding program

Ownership structure

The Company was formed in July 2017 as the result of a combination between Baker Hughes Incorporated (“BHI") and the oil and gas business (“GE O&G") of
General Electric Company (“GE”) (the “Transactions”). As a result of the Transactions, substantially all of the business of GE O&G and BHI was transferred to a
subsidiary of the Company, Baker Hughes Holdings LLC (“BHH LLC"). GE previously held its voting interest through our Class B Common Stock and its economic
interest through a corresponding number of units of BHH LLC. In December 2022, GE exchanged all its Class B Common Stock and equity interests representing
its economic interests in BHH LLC for shares of our Class A Common Stock. There are no shares of our Class B Common Stock outstanding as of December 31,
2022. Following the exchange and GE's exit from its ownership position in the Company, the Stockholders Agreement (the “Stockholders Agreement”) between GE
and the Company was terminated and in March 2023, the Board updated the Company’s governance documents, policies, and procedures to eliminate
requirements relevant to the period when the Company was affiliated with GE, including those related to approval of related party transactions as discussed below.

Board attendance

During the fiscal year ended December 31, 2022, the Board of Directors held five meetings. Each director attended more than 93% of the total number of meetings
of the Company’s Board of Directors and of the respective Committees on which he or she served. It is the Company’s policy to request and encourage all of the
Company'’s directors and nominees for election as directors to attend the Annual Meeting. Each director attended the 2022 Annual Meeting, with the exception of
Mr. Beattie.
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Director independence

The Board has established guidelines to assist it in determining director independence that conform to the independence requirements in the Nasdagq rules. In
addition to applying these guidelines, the Board considers all relevant facts and circumstances in making an independence determination. The Board has
determined that all the nominees for election at this Annual Meeting other than Mr. Simonelli meet the independence standards under the Nasdaq rules.

When considering the independence of Mohsen Sohi, the Board recognized that Mr. Sohi serves as the Chief Executive Officer of Freudenberg and Co.
(“Freudenberg”), a company that enters into purchase and sale transactions with us from time to time that may exceed $120,000 in the aggregate. The Board also
considered that such transactions have historically been made in the ordinary course by each of the Company and Freudenberg with terms in line with those
offered to other third parties. Additionally, our Governance & Corporate Responsibility Committee has approved the entrance into transactions with Freudenberg
for the fiscal year ending December 31, 2023 of up to $20 million.

The Board’s leadership structure

Our Governance Principles require the election of a Lead Independent Director who leads meetings of the independent directors and regularly meets with the
Chairman/CEO for a discussion of matters arising from these meetings.

Lead independent director duties:

reviews the agenda, schedule, and information sent to the calls additional meetings of the independent directors or the
directors for Board meetings entire Board as deemed appropriate

works with the Chairman/CEO to propose an annual provides leadership to the Board if circumstances arise in
schedule of major discussion items which the role of the Chairman/CEO may be, or may be

« leads meetings of the independent directors and regularly perceived to be, in conflict

meets with the Chairman/CEO for a discussion of matters « serves as a liaison on Board-related issues between the
arising from these meetings Chairman/CEO and the independent directors
w » develops and leads the Board evaluation process « develops and leads the Chairman evaluation process
W. Geoffrey Beattie

Lead Independent Director

The Board has determined that the current structure, with a combined CEO and Chairman of the Board and a Lead Independent Director, is in the best
interests of the Company and our shareholders. The combined role of CEO and Chairman provides an effective balance between management of the
Company and director participation in our board process and allows for management to focus on the execution of our strategic and business plans. As
indicated above, our Lead Independent Director was elected by the independent Board members and has a clear set of comprehensive duties that provide an
effective check on management.
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Committees of the board

The Board of Directors has an Audit Committee, a Human Capital and Compensation Committee, a Governance & Corporate Responsibility Committee, and a
Finance Committee. The charter for each committee has been posted and is available for public viewing under the “Investors-Company Information-Corporate
Governance” section of the Company’s website at www.bakerhughes.com and is also available upon request to the Company’s Corporate Secretary. Neither the
charters nor the website are incorporated by reference to this Proxy Statement.

Audit Committee Number of Meetings in 2022: 10

a John G. Rice Chairperson
wll W

The responsibilities of the Audit Committee include:

+ assisting the Board of Directors in overseeing matters relating to the accounting and reporting practices of the Company;
* reviewing the adequacy of the Company’s internal controls and other financial controls:

* reviewing the quarterly and annual financial statements of the Company;

» reviewing the performance of the Company’s internal audit function;

* reviewing and pre-approving the current year audit and non-audit services;

« overseeing the Company’s compliance programs related to legal and regulatory requirements;

« selecting and hiring the Company’s independent registered public accounting firm; and

* monitoring and discussing with management the Company’s risk assessment and risk management policies and processes, including risks related to
financial reporting, cybersecurity, and compliance.

The Audit Committee shall have at least three directors. The Board of Directors has determined that each member of the Audit Committee is independent
and financially literate and that Mr. Rice and Mr. Sohi, two of the committee members, are qualified as an “audit committee financial expert” within the
meaning of the rules and regulations promulgated by the SEC and under applicable provisions of the Nasdaq listing standards.

To promote independence of the audit, the Audit Committee consults separately and jointly with the Company’s independent registered public accounting
firm, the internal auditors, and management.

- Finance Committee  Number of Meetings in 2022: 0*
Gregory D. Brenneman Chairperson

The responsibilities of the Finance Committee include:
+ reviewing the Company’s financial and investment policies;
+ reviewing the Company’s capital structure and financing requirements;
» reviewing the principal terms and conditions of significant proposed borrowings and issuances of debt or equity securities;
» reviewing the Company’s plans for capital expenditures and significant capital investments;
» overseeing the Investor Relations program;
* reviewing the Company’s dividend policy and share repurchase program; and
« reviewing the adequacy of the Company’s insurance and self-insurance programs.

[ The Finance Committee shall have at least three directors. |
*The Board established the Finance Committee in 2023.

Baker Hughes =5 19



Table of Contents

Corporate Governance

s Human Capital and Compensation Committee  Number of Meetings in 2022: 4

:!':a Cynthia B. Carroll Chairperson

The responsibilities of the Human Capital and Compensation Committee include:

« establishing the Company’s general compensation philosophy in consultation with senior management;

« assisting the Board in developing and evaluating potential candidates for executive positions and developing executive succession plans;
« overseeing the Company’s diversity, equity, and inclusion practices;

» overseeing and monitoring risks related to incentive compensation practices;

» reviewing and approving the corporate goals and objectives of the compensation of the CEO and determining, or recommending to the Board to determine,
the CEO’s annual compensation;

+ reviewing and approving the evaluation process and compensation structure for the other senior officers and determining, or recommending to the Board to
determine, the compensation of such senior officers, based on initial recommendations from the CEO;

* recommending to the Board compensation for non-management directors;
* reviewing the Company’s equity incentive compensation and other stock- or cash-based plans; and
» recommending changes in such plans to the Board, reviewing levels of stock ownership by officers, and evaluating incentive compensation arrangements.

The Human Capital and Compensation Committee shall have at least three directors. The Board has determined that each member of the Human Capital
and Compensation Committee is independent.

Among other responsibilities, the Human Capital and Compensation Committee is responsible for reviewing incentive compensation arrangements to confirm
that incentive pay does not encourage unnecessary risk taking and to review and discuss, at least annually, the relationship between risk management
policies and practices, corporate strategy, and senior executive compensation to assess whether any such risk is reasonably likely to have a material
adverse effect on the Company. The Company'’s stock ownership guidelines established by the Board of Directors also serve to mitigate compensation-
related risks. During fiscal year 2022, the Human Capital and Compensation Committee determined the Company’s compensation policies and practices for
employees were not reasonably likely to have a material adverse effect on the Company.

;.‘,ﬁ Governance & Corporate Responsibility Committee Number of Meetings in 2022: 4
4“hw. LynnL.Elsenhans cChairperson

The responsibilities of the Governance & Corporate Responsibility Committee include:

 identifying qualified individuals to become Board members;

« determining the composition of the Board and its committees;

* monitoring a process to assess Board effectiveness;

+ reviewing and implementing the Company’s Governance Principles;

» overseeing Health, Safety, & Environment compliance;

» overseeing and monitoring risks related to the Company’s governance structure and processes and risks arising from related party transactions; and

* monitoring and discussing the Company’s positions on sustainability, corporate social responsibilities, and public issues of significance which affect investors
and other key stakeholders, and reviewing the annual Corporate Responsibility report.

The Governance & Corporate Responsibility Committee shall have at least three directors. The Board has determined that each member of the
Governance & Corporate Responsibility Committee is independent.
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Risk oversight

We face a myriad of risks including operational, financial, strategic, and reputational risks that affect every segment of our business. The Board is actively involved
in the oversight and monitoring of these risks in several ways. Each committee of the Board is responsible for the oversight of certain areas of risk that pertain to
that committee’s area of focus and receives regular updates at committee meetings throughout the year from management on each risk.

We have an enterprise risk management program that includes the identification of a broad range of risks that affect the Company, their probabilities and severity,
and incorporates a review of the Company’s approach to managing and prioritizing those risks based on input from the officers responsible for the management of
those risks. Enterprise Risk Management is a continuous exercise at Baker Hughes. Annually, we seek input from each business segment to refresh existing risks
and identify new or emerging risks (including sustainability risks) that have enterprise-wide impact. This process spans from identifying, categorizing, and rating the
risks based on reputational, operational, regulatory impact, financial impact, likelihood, and existing controls for risk mitigation. Proposed mitigation action plans
are then created based on identified gaps and assigned to executive leadership for accountability and execution. These actions and key risk indicators are
regularly reviewed by the executive leadership team. A selection of the top risks is also reviewed with our Board of Directors at each regularly scheduled board
meeting.

The Board’s Role in Risk Oversight

The Board oversees all operational, financial, strategic, and reputational risks with oversight of specific risks undertaken with the committee structure including:

Audit Committee

risks related to financial and other regulatory reporting

risks related to cybersecurity, privacy, and technology

« risks related to complex projects

risks related to internal controls, compliance, and legal matters, including third-party risk management and complaints from whistleblowers

Finance Committee

« financial risk exposure
« risks related to the adequacy of the Company’s insurance coverage
« risks related to investment activities

Governance & Corporate Responsibility Committee

« risks related to HSE and sustainability/ESG matters, including carbon emissions and climate change
 risks related to a changing regulatory environment
« risks related to public policy and political activities

Human Capital and Compensation Committee

 risks related to compensation practices
« risks related to CEO and management succession
 risks related to human capital management, including DEI, talent recruitment, and retention
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Board and committee oversight of environmental, social, and governance matters

Our Board recognizes that operating responsibly — minimizing the environmental impact of our operations, fostering employee engagement, and respecting human
rights by creating an environment of respect, integrity, and fairness for our employees and customers wherever we do business — is fundamental to the long-term
success of our Company. The Board and committees oversee significant ESG topics as follows:

BOARD OF DIRECTORS

Oversight of energy transition strategy and initiatives

AUDIT

COMMITTEE FINANCE COMMITTEE

GOVERNANCE & CORPORATE
RESPONSIBILITY COMMITTEE

HUMAN CAPITAL AND COMPENS

ATION COMMITTEE

* ESG disclosures in SEC filings * ESG Investments

« Human rights concerns « Investor Relations
* Cybersecurity

* Supplier audit program

Sustainability Oversight

Corporate Responsibility report
ESG reporting standards/metrics
HSE program

Human trafficking

ESG policy/regulatory updates
Charitable giving

Political contributions

Board composition and governance

Diversity, equity, and inclusion
Compensation tied to ESG

Competitive benefits and
compensation

Talent retention
Succession planning
Training and development

Talent planning/culture for energy
transition

As noted in the table above, the Board has charged the Governance & Corporate Responsibility Committee with oversight responsibility of the Company’s
environmental matters as well as assessing its sustainability strategy and initiatives, including the publication of our Corporate Responsibility report. The
Governance & Corporate Responsibility Committee receives regular reports from management on the Company’s environmental and sustainability priorities and
risks, including progress on our net-zero emission goals and execution, our Scope 3 framework, our ESG reporting frameworks, and ESG ratings.

Cybersecurity Oversight

Cybersecurity is an integral part of risk management at Baker Hughes. The Board appreciates the rapidly evolving nature of threats presented by cybersecurity
incidents and is committed to the prevention, timely detection, and mitigation of the effects of any such incidents on the Company and our stakeholders. Our Board

is actively engaged in the oversight of our cybersecurity program.

*  Our Audit Committee receives reports on the Company’s cybersecurity program and developments from our Chief Information Officer (reports to the
CEO) and Chief Information Security Officer (reports to the CIO) at each of our regular meetings, which occur five times a year. These reports include
analyses of recent cybersecurity threats and incidents across the industry, as well as a review of our own security controls, assessments and program

maturity, and risk mitigation status;

*  We have a cross-functional approach to addressing cybersecurity risk, with digital technology, legal, and the corporate audit functions presenting to the

Audit Committee on key cybersecurity topics; and

e On atleast an annual basis, the full Board receives a comprehensive cybersecurity review.

We leverage the National Institute of Standards and Technology security framework to drive strategic direction and maturity improvement and engage third party
security experts for risk assessments and program enhancements. We also maintain information security risk insurance coverage. The Company has not

experienced a material cybersecurity breach.

We also include multi-domain cybersecurity training as part of our required annual training program. In addition, training and awareness is integrated and continues
throughout the year, utilizing various delivery methods such as phishing campaigns, live training sessions, and informational articles.
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Human Capital Management Oversight

Attracting, developing, retaining, and inspiring the best people globally is crucial to all aspects of our business, and the Board believes that the Company’s strong
ethical leadership grounded in the values expressed in Our Code of Conduct is central to the Company’s long-term success. To that end, the Board and its
Committees are actively engaged in overseeing the Company’s human capital management strategy. The Human Capital and Compensation Committee assists
the Board in discharging its oversight responsibility for the Company’s human capital management matters, including its diversity, equity, and inclusion initiatives,
talent development, and corporate culture, among other programs. Management provides regular updates to the Human Capital and Compensation Committee on
human capital management strategy and programs, and the Board is kept apprised of any developments in these areas.

The Human Capital and Compensation Committee considers the impact of our executive compensation program and the incentives created by compensation
awards on Baker Hughes’ overall risk profile. It also oversees management’s annual assessment of compensation risk arising from our compensation policies and
practices.

CEO and senior management succession planning

Our Human Capital and Compensation Committee monitors and reviews and our Board oversees management succession planning and talent development. At
each committee meeting during the year, the Human Capital and Compensation Committee is engaged on the topics related to leadership and talent development,
with one meeting dedicated to an in-depth review of succession planning for key executive officer roles, including the CEO. The succession plans are reviewed
with the full Board at least annually. The Board also reviews succession planning in the context of our overall business strategy. Potential leaders are visible to
Board members through formal presentations and informal events to allow directors to personally assess candidates.

Our Board also establishes steps to address emergency CEO succession planning in extraordinary circumstances. Our emergency CEO succession planning is
intended to enable our Company to respond to unexpected emergencies and minimize potential disruption or loss of continuity to our Company’s business and
operations.

Shareholder engagement
Our directors and management recognize the benefits that come from robust dialogue with shareholders and other relevant stakeholders. We maintain an ongoing,
proactive communication effort with our shareholders through our Investor Relations team as well as an integrated outreach program that includes our Chief

Sustainability Officer, Corporate Secretary’s office, and Executive Compensation and Investor Relations teams. This group engages with our shareholders, and, in
consultation with our Board, thoughtfully adopts and applies developing practices in a manner that best supports our business and our culture.
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TOTAL INVESTOR BROAD RANGE OF ENVIRONMENTAL, SOCIAL, GOVERNANCE, AND
OUTREACH FOLLOWING COMPENSATION TOPICS, INCLUDING:
OUR 2022 ANNUAL
MEETING - Business strategy and execution
« Sustainability reporting standards
64% « Diversity, equity, and inclusion
« Scope 1 and 2 commitments and progress related to greenhouse gas reduction; and discussions on
OF CLASS A SHARES OUTSTANDING Scope 3
« Compensation practices
Invited shareholders representing - Risk oversight

64% of our Class A shares
outstanding to engage with our
team.

Board skills, diversity, and refreshment
Board governance framework

Shareholder communications with the Board of Directors

To provide the Company’s shareholders and other interested parties with a direct and open line of communication to the Company’s Board of Directors,
shareholders may communicate with any member of the Board, including the Company’s Lead Independent Director, the Chair of any committee, or with the
non-management directors of the Company as a group, by sending such written communication to the Company’s Corporate Secretary, c/o Baker Hughes
Company, 17021 Aldine Westfield Road, Houston, Texas, 77073. The Corporate Secretary will forward any communications to the Board of Directors or any
member of the Board.

Code of Conduct

The Company’s Board of Directors has adopted a code of conduct, “Our Way” (the “Code of Conduct”), which applies to all officers, directors, and employees of
the Company and its subsidiaries and affiliates. It sets forth the Company’s policies on several topics, including conflicts of interest, health, safety, and
environment, compliance with laws (including insider trading laws) and business ethics. The Code of Conduct also prohibits individuals from engaging in, or giving
the appearance of engaging in any activity involving a conflict, or potential conflict, between personal interests and those of the Company. The Audit Committee
oversees the administration of the Code of Conduct and responsibility for the corporate compliance effort with the Company. On an annual basis, the Company’s
Chief Executive Officer, Chief Financial Officer, and Chief Accounting Officer, and all other persons performing similar functions within the meaning of the securities
laws and regulations certify compliance with the Company’s Code of Conduct and the applicable Nasdaq and SOX provisions. The Company’s Code of Conduct
and Code of Ethical Conduct Certification are not incorporated herein by reference, but are posted under the “Investors-Company Information-Corporate
Governance” section of the Company’s website at www.bakerhughes.com and are also available upon request to the Company’s Corporate Secretary.

We encourage our employees, customers, suppliers, and shareholders to speak up about any compliance concerns by reaching out via a variety of channels.
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In 2022, Frederick W. Cook & Co., Inc. (FW Cook), the compensation consultant hired by the Human Capital and Compensation Committee, conducted a
competitive review of our non-employee director compensation program, including the review of the director compensation programs of companies within our peer
group. Based on the analysis provided by FW Cook, the Human Capital and Compensation Committee revised certain aspects of our non-employee director
compensation. Mr. Simonelli, our President and CEO and Chairman of the Board, does not receive additional compensation for his service as a director and his
compensation and equity awards for service as President and CEO is reflected in the Summary Compensation Table and accompanying tables below and is not
reflected in the tables immediately below.

The following sets forth the current compensation structure for our non-employee directors:

Cash Equity

Compensation Compensation

2022 Directors’ Annual Retainer $120,000(2) $175,000(2)
Compensation
Lead Director Retainer $35,000
Audit Committee Chair Retainer $25,000
Other Committee Chair Retainer $20,000
Audit Committee Members Retainer $10,000
Other Committee Members Retainer $7,500

(1) Each non-employee director, is paid an annual cash retainer fee of $120,000, as well as fees for service on committees of the Board.

(2) On the date of each Annual Meeting, each non-employee director is expected to receive an annual equity award in the form of a restricted stock unit (‘RSU") with a grant date value of
$175,000. In 2022, the Company changed its prior practice from granting RSUs to non-employee directors that vested on the first anniversary of the grant to RSUs that vested immediately.

Director deferral plan

Under the Baker Hughes Non-Employee Director Deferral Plan (the “Deferral Plan”), non-employee directors may elect to receive their annual retainers and
committee fees in shares of Common Stock, with the shares delivered either in the year in which the retainers otherwise would have been paid or in a future year.
If directors defer the receipt of these shares of Common Stock, they will instead receive Deferred Stock Units (“DSUs”) which represent the right to receive the
equivalent number of shares of Common Stock when the deferral period ends. The number of shares of Class A Common Stock received in lieu of the fees is
determined by dividing the amount of the retainer earned for that year, divided by the average closing price of a share on each date on which the retainer for that
year otherwise would have been paid. Directors may also elect to defer receipt of the shares covered by their RSU awards, which otherwise are delivered when
the awards vest.

Directors receive dividend equivalents on their RSU awards and DSUs. These dividend equivalents are paid in cash either currently or, in the case of unvested
RSU awards, when the awards vest.

Director stock ownership requirements

Under the Governance Principles, each non-management director is expected to own at least five times his or her annual retainer in Class A Common Stock while

serving as a director of the Company. The retainer included in the calculation is the base retainer (currently $120,000) and does not include retainers for committee
or other positions held on the Board. Such ownership level should be obtained within five years from the date elected or appointed to the Board. The

Governance & Corporate Responsibility Committee reviews director stock ownership on an annual basis. All directors are in compliance with such requirements or
on track to be in compliance within the 5-year period.
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2022 Director compensation

The following table discloses the cash, equity awards and other compensation earned, paid or awarded, as the case may be, to each of the Company’s
non-employee directors during the fiscal year ended December 31, 2022.

Mohsen M. Sohi was elected to the Board effective January 25, 2023 and so is not included in the table.

Fees Earned or Stock All Other

Paid in Cash(1) Awards()(?) Compensation(3)

(%) (%) (%)
W. Geoffrey Beattie 170,941 175,000 47,517 393,458
Gregory D. Brenneman 147,500 175,000 46,030 368,530
Cynthia B. Carroll 137,500 175,000 5,020 317,520
Clarence P. Cazalot, Jr. (4) 50,806 — 5,020 55,826
Nelda J. Connors (5) 138.226 175,000 5,020 318,246
Michael R. Dumais (5) 138,226 175,000 — —
Gregory L. Ebel (6) 172,500 175,000 26,440 373,940
Lynn L. Elsenhans 150,000 175,000 5,020 330,020
John G. Rice 127,806 175,000 24,911 327,717

(1) Messrs. Beattie, Brenneman, and Rice elected to receive their 2022 director fees in Class A Common Stock and defer delivery under the Deferral Plan. As a result of these deferrals, these
directors received DSUs which defer their receipt of these shares until they cease serving as a director. The value of these DSUs is not included in the Stock Awards column above. The
number of DSUs they received in 2022 in lieu of director fees is as follows:

Total Number of DSUs
Received in 2022 in

lieu of Cash Retainer

W. Geoffrey Beattie 5,811
Gregory D. Brenneman 5,008
John G. Rice 4,247

(2) OnMay 17, 2022, each non-employee director received an immediately vesting RSU award. Messrs. Beattie, Brenneman, Ebel, and Rice elected to defer delivery of the shares underlying their
RSU award under the Deferral Plan and received the equivalent number of DSUs. The value of the award shown for each director reflects the $175,000 aggregate grant date fair value of the
RSU award computed in accordance with Accounting Standards Codification (ASC) Topic 718. These RSU awards vested on the date of grant and the number of shares each director was
entitled to receive was calculated by dividing the aggregate grant date fair value of the award by $35.16 per share, the closing price on the date of grant. For a discussion of valuation
assumptions, see “Note 12 — Stock-Based Compensation” of the Notes to Consolidated Financial Statements included in our Annual Report under Item 8 of the Form 10-K for the year ended
December 31, 2022.

(3) This column includes dividend equivalents paid during the year ended December 31, 2022 on unvested RSU awards and deferred RSU awards and cash fees that were deferred under the
Deferral Plan.

(4) Mr. Cazalot did not stand for re-election at our 2022 Annual Meeting of Shareholders held May 17, 2022 and did not receive an RSU award in 2022.

(5) Ms. Connors and Mr. Dumais were each appointed to the Special Litigation Committee effective December 14, 2022 and earned $726 each in 2022 as the pro rated portion of their respective
$15,000 annual retainer for service on this committee.

(6) Mr. Ebel resigned from the Board effective as of December 31, 2022. Mr. Ebel received $20,000 as compensation for his service on the Special Litigation Committee.

(7) The following table shows the aggregate number of stock awards outstanding for each non-employee director as of December 31, 2022. These stock awards are all vested DSUs.

Aggregate Stock Awards
Outstanding as of

December 31, 2022

(#)
W. Geoffrey Beattie 37,182
Gregory D. Brenneman 37,182

Cynthia B. Carroll —

Clarence P. Cazalot, Jr. —

Nelda J. Connors —

Michael R. Dumais —

Gregory L. Ebel —
Lynn L. Elsenhans -

John G. Rice 4,977
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Stock ownership of certain beneficial owners

The following table sets forth information about the holders of the Common Stock known to the Company on March 20, 2023 that own beneficially 5% or more of
each class of Common Stock, based on filings by the holders with the SEC. For purposes of this Proxy Statement, beneficial ownership of securities is defined in
accordance with the rules of the SEC to mean generally the power to vote or dispose of securities regardless of any economic interest therein.

Percent of
Name and Address Title of Class Shares Class
The Vanguard Group (1) Class A Common Stock 119,934,155 11.98%
100 Vanguard Boulevard
Malvern, PA 19355
Capital Research Global Investors (2) Class A Common Stock 116,385,242 11.60%
333 South Hope Street
Los Angeles, CA 90071
Capital World Investors (3) Class A Common Stock 102,403,070 10.20%

333 South Hope Street
Los Angeles, CA 90071

BlackRock, Inc. 4) Class A Common Stock 88,851,340 8.90%
55 East 52nd Street
New York, NY 10055

State Street Corporation (5) Class A Common Stock 67,500,550 6.74%
One Lincoln Street
Boston, MA 02111

JPMorgan Chase & Co. (6) Class A Common Stock 50,237,132 5.00%
383 Madison Avenue
New York, NY 10179

@
@

(©)

)
(©)

(6)

The number of shares is based on the Schedule 13G/A filed on February 9, 2023. According to the filing, the Vanguard Group has (i) shared power to vote 1,320,961 shares and does not have
sole power to vote any of the shares and (ii) sole power to dispose of 115,916,476 shares and shared power to dispose of 4,017,679 shares.

The number of shares is based on the Schedule 13G/A filed on February 13, 2023. According to the filing, Capital Research Global Investors has (i) sole power to vote 116,375,953 shares and
does not share power to vote any of the shares and (ii) sole power to dispose of 116,385,242 shares and does not share power to dispose of any of the shares.

The number of shares is based on the Schedule 13G/A filed on February 13, 2023. According to the filing, Capital World Investors has (i) sole power to vote 102,135,720 shares and does not
share power to vote any of the shares and (ii) sole power to dispose of 102,403,070 shares and does not share power to dispose of any of the shares. Capital World Investors (“CWI”) is a
division of Capital Research and Management Company (“CRMC"), as well as its investment management subsidiaries and affiliates Capital Bank and Trust Company, Capital International,
Inc., Capital International Limited, Capital International Sarl, Capital International K.K., Capital Group Private Client Services, Inc., and Capital Group Investment Management Private Limited
(together with CRMC, the “investment management entities”). CWI's divisions of each of the investment management entities collectively provide investment management services under the
name “Capital World Investors.”

The number of shares is based on the Schedule 13G filed on February 3, 2023. According to the filing, BlackRock, Inc. has (i) sole power to vote 78,302,863 shares and does not share power
to vote any of the shares and (ii) sole power to dispose of 88,851,340 shares and does not share power to dispose of any of the shares.

The number of shares is based on the Schedule 13G/A filed on February 3, 2023. According to the filing, State Street Corporation has (i) shared power to vote 60,314,291 shares and does not
have sole power to vote any of the shares and (ii) shared power to dispose of 67,108,128 shares and does not have sole power to dispose of any of the shares.

The number of shares is based on the Schedule 13G filed on January 6, 2023. According to the filing, JPMorgan Chase & Co. has (i) sole power to vote 45,386,866 shares and shared power
to vote 147,595 shares and (ii) sole power to dispose of 50,124,181 and shared power to dispose of 103,509 shares.
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Stock ownership of directors and executive officers

Set forth below is certain information with respect to beneficial ownership of the Common Stock as of March 20, 2023 by each current director, the persons named
in the Summary Compensation Table, and the current directors and current executive officers as a group. The table includes transactions effected prior to the close
of business on March 20, 2023.

Shares beneficially owned

Shares Subject to

Options and

RSU’s Which are or

Will Become

Exercisable or  Total Beneficial

Shares Owned Vested Prior to Ownership as of % of
Title of Class as of March 20, 2023 May 19, 2022 March 20, 2023 Class(2)
W. Geoffrey Beattie Class A Common Stock 13,090 66,972 80,062 —
Gregory D. Brenneman Class A Common Stock 16,842 64,132 80,974 —
Cynthia B. Carroll Class A Common Stock 24,449 — 24,449 —
Nelda J. Connors Class A Common Stock 24,449 — 24,449 —
Michael Dumais Class A Common Stock 24,977 — 24,977 —
Lynn L. Elsenhans Class A Common Stock 76,590 — 76,590 —
John G. Rice Class A Common Stock 47,205 27,470 74,675 —
Mohsen Sohi Class A Common Stock — — — —
Lorenzo Simonelli Class A Common Stock 702,021 927,727 1,629,748 —
Brian Worrell Class A Common Stock 35,680 285,577 321,257 —
Nancy Buese Class A Common Stock — — — —
Maria Claudia Borras Class A Common Stock 83,997 154,919 238,916 —
Roderick Christie Class A Common Stock 214,919 163,186 378,105 —
Neil Saunders Class A Common Stock 47,479 84,694 132,173 —

All current directors and current executive
officers as a group (15 persons) 1,109,033 1,298,353 2,407,386 —

(1) No percent of class is shown for holdings of less than 1%.

Delinquent Section 16(a) Reports

Section 16(a) of the Securities Exchange Act of 1934 (the “Exchange Act”) requires executive officers, directors, and persons who beneficially own more than 10%
of the Common Stock to file initial reports of ownership and reports of changes in ownership with the SEC. Based solely on a review of the copies of those forms
filed electronically with the SEC and written representations from the executive officers and directors, the Company believes that, its executive officers and
directors complied with all applicable Section 16(a) filing requirements during the fiscal year ended December 31, 2022, except for the following: Mr. Geoff Beattie
filed one Form 4 late on April 25, 2022 reporting one open market sale with a trade date of April 7, 2022.

Prohibition of pledging and hedging under the insider trading policy

The Company’s Insider Trading Policy and Governance Principles prohibit our directors and executive officers from entering into any derivative transaction in
Company stock (including short sales, forwards, equity swaps, options or collars, or other instruments that are based on the Company’s stock price). In addition,
directors and executive officers are prohibited from pledging shares of Company stock as collateral or security for indebtedness.
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Certain relationships and related party
transactions

The Board expects its directors, as well as officers and employees, to act ethically at all times and to acknowledge their adherence to the policies comprising the
Company’s Code of Conduct. The Company will not make any personal loans or extensions of credit to directors or executive officers. No independent director
may provide personal services for compensation to the Company, other than in connection with serving as a director.

If an actual or potential conflict of interest arises for a director, the director will promptly inform the Chairman/CEO, the Lead Independent Director, and the Chair of
the Governance & Corporate Responsibility Committee. The Governance & Corporate Responsibility Committee will resolve any such conflicts, subject to the
specific rules governing related party transactions.

The Governance & Corporate Responsibility Committee will review and approve or ratify, in accordance with the Company’s Governance Principles and Related
Person Transactions Policy, any transaction between the Company and a related person which is required to be disclosed under the rules of the Securities and
Exchange Commission. For purposes of this requirement, the terms “transaction” and “related person” have the meaning contained in Item 404 of Regulation S-K.
If a significant conflict exists and cannot be resolved, the director should resign. All directors will recuse themselves from any discussion or decision affecting their
personal, business, or professional interests. The Governance & Corporate Responsibility Committee will resolve conflict of interest issues involving the CEO or an
executive officer reporting directly to the CEO, and the CEO will resolve conflict of interest issues involving any other officer of the Company.

Prior to GE’s exit from its ownership position in the Company, all transactions between the Company and GE were subject to additional considerations set forth in
the Stockholders Agreement, including the requirement that any transactions with GE be at arms-length and in the best interests of the Company and be approved
by the Conflicts Committee in accordance therewith. The Stockholders Agreement has been terminated and the Conflicts Committee has been disbanded in
connection with GE’s exit from its ownership position in the Company.

Related party transactions

During the second quarter of 2022, GE'’s ownership interest in us and BHH LLC was reduced to less than 5%. As a result, considering all aspects of our
relationship with GE, as of June 30, 2022, we no longer consider GE a related party. Below we provide our disclosures for purchases and sales with GE through
June 30, 2022.

We had purchases with GE and its affiliates of $293 million during the six months ended June 30, 2022. In addition, we sold products and services to GE and its
affiliates for $83 million during the six months ended June 30, 2022.

We formed an aeroderivative joint venture (the “Aero JV”) with GE in 2019. The Aero JV is jointly controlled by GE and us, each with ownership interest of 50%,
and therefore, we do not consolidate the JV. As discussed above, we no longer consider GE to be a related party and, as a result, we no longer consider the Aero
JV to be a related party as of June 30, 2022 under Item 404 of Regulation S-K for proxy disclosure purposes. Below we provide our disclosures for purchases and
sales with the Aero JV during the period from January 1, 2022 through June 30, 2022.

We had purchases with the Aero JV of $253 million during the six months ended June 30, 2022. Sales of products and services to the Aero JV were immaterial for
the six months ended June 30, 2022.

Elisa de Castro Barbosa, an immediate family member of one of our executive officers, is employed by us as a Senior HR Manager. In 2022, Ms. Barbosa received
total compensation, consisting of base salary, bonus, and other compensation, of approximately $224,637.
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Aligning strategy and rewards to drive us forward in 2022

Few industries are going through as much change as the energy industry, and Baker Hughes is leading the change. This means doing two things exceptionally
well — adapting